UNION WA.G.E. 


UNION WOMEN’S ALLIANCE TO GAIN EQUALITY 
Vo]. 1'n0.7 Nov. 1971 


483A H t . Berkeley, Ca. 947 


You're invited to next Union Wage meeting on: 


‘Fighting Discrimination at U.C. 


SPEAKERS: ANNE LIPOW and PAT ST. LAWRENCE 


Both are members of the American Federation of Teachers 
at U.C., Berkeley, and have compiled data. on the univer- 
sity's discrimatory policies against women workers. 
They are currently working on an affirmative action 
program and will welcome suggestions and proposals. 


WHEN; THURSDAY, NOV. 18 - 8 pm WHERE: SF Savings & Loan Building, 
University at Shattuck, Berkeley 
‘te er 
ON THE AGENDA: Reports on AB 1547 (See joint letter with NOW in this issue) 
on Affirmative Action Conference (See Maddox article) 
on Nov. 6 Anti-War March and Nov. 20 Abortion March 
JEHHR GHB HRE BEER E GHEE eH 


UNION WAGE DOINGS 


At our October meeting: adopted Wage Freeze policy statement (see last Newsletter); 
heard report and discussed Abortion Coalition and its recent conferences; voted to 
support March and Rally on Nov. 20, raising our stand for Free Abortions on Demands 
made plans to have Union Wage contingent in labor section of Anti-War March; and 
held lively debate on goals, functioning, and priorities of Union Wage. 


Our film benefit on Sat., Oct. 30 was a thumping success - with a street rock 
and roll happening thrown in for good measure. Many new friends from SF came 
and we rapped about what we were doing. The audience liked the films, md our 
thanks to SF Newsreel for them. Special thanks too for the bakers of the cakes 
and cookies: exclusively donated by the male supporters of Union Wage. Joyce : 
Maupin and Joan Jordan were the especially hardworking twosome who put this 
enjoyable evening over. 


Union Wage was the subject of an excellent feature article by Joan McKinney in 
the Oct. 13 issue of the Oakland Tribune. President Jean Maddox and Gwyn 
Arnold, both members of Office and Professional Employees Local 29, were inter- 
viewed (and photographed). Jean explained our differences with NOW on the 
Equal Rights Amendment and why we insist on a provision to safeguard present 
labor standards. She also featured our work to get AB 1547 passed. 


AD 
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AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES 
Local 3217 
Berkeley, California 


October 25, 1971 


Honorabe John V. Tunney 
6237 Senate Office Building 
Washington, D. C. 20510 


Dear Senator Tunney: 


AFGE Local 3217 requests your active support of the original version of the 
Hawkins Bill (HR 1746) which would extend the powers of the Equal Em>loyment 
Opportunity Commission to include government: agencies in addition to private 
employers. A weakened version of the Hawkins Bill passed the House on 
September 16, 1971, and according to our latest information is now waiting 
_to be reported out in the Senate. 


One of the major concerns of Local 3217 is the low status of women and mino.-- 
ity group employees in the Agriculture Department's Forest Service. Althoug: 
the- enclosed article from the August 28, 1971, issue of Business Week singles 
out the Interior Department as the least integrated of all with only 5.2 per~ 
cent black employees, we were quick to note that the Agriculture Department 
has virtually tied for bottom place with only 5.8 perceit black employees. 
Furthermore, at our Pacific Southwest Forest and Range | xperiment Station, 
with few exceptions, blacks, other minority group emplo:ees, and women are 
concentrated in General Schedule grades 9 and below, wh.le positions graded 
li’and up are almost entirely filled by Caucasian males (See enclosed AFGE 
Local 3217's Newsletter of March 3, 1971, which graphics: ly depicts the sexu'l 
segregation of the upper and lower graded jobs.) 


Federal employees must have more than the good intention; that the Civil Scr- 
vice Commission has spelled out in its Federal Women's Program and the Equal | 
Employment Opportunity Section of the Federal Personnel f4anual. The Hawk ns 
Bill would give enforcement powers to the EEOC and woulc extend the Comm‘ ssion':. 
Jurisdiction to government agencies. 


The Hawkins Bill is a major civil rights bill which mst pass the Senate in 
its original form if we are to begin to erase the @ross inequities which exis; 
in both government and private employment. é 


Please urge. your fellow Senators to vote with you in support of the origina: 
version of the Hawkins Bill. : 


Sincerely, 


Bove Lea 


Gene Bernardi, President 

AFGE Local 3217 

(Pacific Southwest Forest and Fange 
Experiment Station) 

9 Arden Road 

Berkeley, California 94704 Let 
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An A, ppect to Assembly Jem bers — 


November 6, 1971 


TO: STATE ASSEMBLY MEMBERS Wy 
FROM: National Organization for Women (NOW), California Chapters, and 
Union Women's Alliance to Gain Equality (Union Wage), 26 Seventh St, San Fran 


RE: AB 1547: For "Equal Rights for Men and Equal Protection under the Law" 


Our two organizations are directing this appeal to you. to urge your support to 
AB 15h7 (Extending Industrial Welfare Commission coverage to men workers). 
-This bill was introduced by Alan Sieroty and co-sponsored by Yvonne Brathwaite 
and March Fong. Some 24 million women workers in the state presently under IWwc 
coverage could lose their benefits and standards - unless the same protection 
is extended to men workers. 


These protective provisions were built. up in the past 60 years and include a 
minimum wage of $1.65 an hour and labor standards to assure the "health, welfare, 
end safety" of women workers. Equal rights and equal protection under the law 
dictate that these provisions should be extended to men workers. Such is the 
goal of AB 1547, and its passage would safeguard the benefits women workers now 
have and overcome the danger that they might be declared invalid. 


These standards are in jeopardy because of alleged conflict with the federal 
Civil Rights Act of 1964, prohibiting discrimination because of sex. Just..a 
few months ago the U.S. Court of kppeals, in the leah Rosenfeld vs. Southern 
Pacific case, ruled that the sections of the State Labor Code limiting :the 
hours that women may work and the weights they may lift were invalid. This 
decision is a warning of what may happen to other labor standards for women. 


Last November the people of this state voted to amend the Constitution by the 
passage of Proposition 15, enabling the State legislature to extend the coverage 
of the Industrial Welfare Commission to all workers. AB 157 is the legislative 
vehicle to carry .out the will of the people. 


Rarlier in this legislative session, the Assembly passed AB 566 (Willie Brown) 
setting a state minimum wage for both men and women, and extending the coverage 
of the IWC to all workers. Unfortunately, this bill was defeated in the Senate 
Industrial Relations Committee, which leaves AB 1547 asthe only bill protecting 
present labor standards and extending them to all workers. 


AB 1547 is urgently needed so that 60 years of effort-in achieving desirable 
labor standards will not be lost through legislative inaction or indifference. 
The loss of these protective laws would constitute a heavy blow against 2% 
million working women, and could open the door to wage-cutting and a return 
to sweatshop conditions, particularly in the low-paying industries. 


This. bill was. unanimously endorsed by the San Francisco Board of Supervisors 
and the wide spectrum of labor and women's organizations supporting it include 
the following: 


California Federation of Labor Young Women's Christian Association 
Los Angeles County Federation of Labor Business. and: Professional Women's Clubs 
San Francisco Labor Council Ladies Auxiliaries 

Alameda County Labor Council Women in the Work Force Committee. 


PLEASE VOTE YES ON AB 15h7. 


For NOW: B. d. Miller For Union Wage: 
California Convenor Jean Maddox, President 
Anne Draper, Vice President 


EQUAL OPPORTUNITY FOR WOMEN .--J EAN MADDOX 


The following are excerpts from a speech given by Jean Maddox at a recent 
conference attended by representatives from several large corporations 
and members of NOW, on the subject of corporate affirmative action programs. 


Office and Professional Employees International Union and Union Women's 
Alliance to Gain Equality, whom I also represent, support an Equal Rights 
Amendment which will extend protective legislation to all workers. We 

do not agree that the way to equality is to wipe out gains which have 
taken many years of struggle to achieve. We submit that it would set 
working women back a 100 years. To the argument that some protective 
legislation is discriminatory, we say extending protective legislation 

to all workers would negate the charge that the present laws are discriminatory 
because they cover women workers only; further, if after extension some 
laws remaingd discriminatory, they should be dealt with specifically and 
wiped from the books. 


We have heard from the previous speaker of the problems of poor people 

on Welfare and unemployment which is rapidly rising. We submit that 
employers ought to shoulder their responsibility in this matter by shortening 
the work week to four days at thirty-two hours to spread the work to the 
unemployed. This would accomplish full employment in our country, increase 
the productivity of the work force, assist in stablizing the economy, 

reduce our welfare rolls'and ultimately reduce taxes. 


lle in Office and Professional Employees Union, Local 29 often define the 
issues beyond the "bread and pork chop" level. In our recent Lucky Strike 
we raised the issue of discrimination against womene..we told the employer 
that he could not treat his women emplayees as sub-humane..we joined with 
women’s liberation groups and women grocery shoppers to win that issue. 

In the case of our recent strike with the Oakland Housing Authority we 
joined with the tenants union in an implicit cry for an end to the corrup- 
tion and favoritism in the Authority. In another instance where an employer 
refused to grant maternity leave to an employee of long standing, we not 
anly filed suit but advised him that we were going to call every womens 
GROUP in the area and hold a mass demonstration at his place of business 
to expose his policy toward his women employees. That demonstration was 
not heldessethe waman got her proper leave and we got the maternity leave 
clause agreement. 


Today while we are here participating in this conference for affirmative 
action for women, there ic at this moment a bill in our State Assembly, 
AB 1547 which extends the minimum wage and protective legislation toa .4 
workers. National Organization for Women, Union Women's Allienee to 
Gain Equality, other womens groups, and State and County Federations of 
Labor are in support of this LegislationssercssesceeiSN t it a sad fact 
that all employer organizations are lobbying against 13%. 


Flash | Newsletier Sub Pices will ge from $1 40462 next month I] 


(C] become a momber and recoive the monthly newsletter = $5 per year 


(} subscribe to the newsletter + $1 per year 
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Is teaching considered women's work, 
litke dishwashing and floor-mopping? 
The followtng article suggests that 
this interpretation could explain much 
of the tradtttonal behavior and treat- 
ment of teachers. 


TEACHERS AND WOMEN’S LIBERATION 
by Sheila McLaughlin 


Since the early days of this country, teaching has been predom- 
inantly a woman's profession. During that time, teachers have been 
underpaid, exploited, intimidated, and, while considered "respectable", 
have never attained the independence’ and prestige which would be 
commensurate with their education and the importance of their work. 
These two observations tell us something important about traditional 
attitudes in our society toward both women and learning. 

The growth of universal public education in the United States 
was made possible largely through the cheap labor of women. Through- 
out the nineteenth century, women teachers were customarily paid less 
than half the amount paid in salaries to men teachers. School systems 
hired more women, because their labor cost them less. 

Conditioned to being submissive, women teachers were subjected 
to an authoritarian codé, which, in the puritan tradition, regulated 
their personal lives as well as their professional behavior. Susan B. 
Anthony, addressing some male teachers who were complaining of their ~ 
own lack of status, answered, "Do you not see that so long as society 
Says that woman has not brains enough to be a doctor, lawyer, or min- 
ister, but has plenty to be a teacher, every one of you who condescends 
to teach tacitly admits before Israel and the sun that he has no more 
brains than a woman?" 

The new militancy of teachers began with the postwar entry of 
large numbers of men into the profession. In 1940 about 20% of all 
teachers were men. By 1968 that figure had increased to 32%, with 53% 
of all secondary teachers being men. In elementary schools, the pro- 
portion of men increased from 9 to 14%. These men were unwilling to 
settle for the salaries and conditions the women had been expected to 
put up with. 

One of the worst consequences of any form of discrimination is 
the effect that it has on the self-image of its victims. Women have 
long been taught to believe that -it is unnatural and unfeminine for 
them to be aggressive and to demand their riehes 

The traditional image of the Schoolteacher, which is the one still 
encouraged by administrators, and unfortunately, accepted by a lot of 
the teachers themselves, is close to the ideal image of a Victorian 
lady. This noble creature was assured that her lack of power was neces- 
Sary to protect her purer nature from such corrupting influences as 
politics. The image of the old-fashioned schoolteacher was sentiment- 
alized by those who kept her in submission. She was expected to be 
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dedicated, self-sacrificing, and uncomplaining. Women teachers faced 
with difficult conditions were expected to make a virtue of putting up 
with them. It is difficult to imagine a doctor, being faced with un- 
sanitary conditions and obsolete equipment, accepting being told to 
"think of it.as a challenge to your creativity", (advice also given 

to housewives bored with their work) but then, medicine is a male-don. 
inated profession. 

Traditional teachers often talk of being "professional" as if the 
word were .synonomous with respectability and conformity. Elementary 
schools are ideally supposed to be (and too frequently are) little en- 
claves of willing lady martyrs paternalistically ruled by a male prin- 
cipal. Women are not encouraged to go into administration, and usually 
Pind AtvVALTerteoults todo sort they want to try. 

The school system plays its part in conditioning bozs and girls 
into stereotyped roles and attitudes. Through observing the role mocel: 
that they see in teachers and administrators, through the different 
kinds of behavior that are encouraged for boys and girls, and in the 
different studies they are expected to take as they go on in school, 
the children learn the roles'that are expected of «cm. The state 
textbooks used in the schools, and particularly the readers, present a 
stereotyped and traditional view of sex roles. Mother is always a 
full time housewife, while Daddy goes to his white collar job. 

A return to. the nineteenth century practice of differential ‘pay 
has sometimes been suggested ‘as a way of attracting more men into teach- 
ing. It is argued that men need the money to support families, while 
women teachers are only supplementing their husband ' paychecks. This 
arguvent;);is actually only another excuse for avoiding giving to all 
teachers a salary which is comparable to that of other occupations re- 
quiring similar education and training. It is also an instance of the 
kind of thinking which treats people as members of categories rather 
than as individuals, which is prevalent in our society. 

It has been good for the profession to have more men.enter it. 
Having. both men and women as teachers gives both boys and girls’ more 
models, and less stereotyped, ones to observe. Also, administrators 
have had to respond to the greater militancy men have brought to teach 
ing. O* course, for years, many women. téachers have tried to fight to 
improve the educational system, but militant women have always had to 
face greater opposition than men. 

The women's liberation movement has awakened an awareness in many 
women of their right to protest and to make demands on issues that are 
important to them. It is time for women teachers to realize that meec 
and ladylike requests are usually met with polite indifference or patrou~ 
“cing assurances that the administration knows best. Women who are teach 
ers must now take the power that their numbers provide them with and 
use it for the benefit of all teachers and for the satisfaction of the 
urgent needs of the children they teach. 
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Womens National Abortion Action Coalition Conference 


More than 400 women registered at the Western States Abortion 
Action Conference held in Berkeley on October 15th and 16th, and 
‘over 50 organizations were represented. The speakers on Friday 
night, rather overwhelming in number, were in the main young 
professional women - an attorney, 2 gynecologist, a minister, a 
psychologist and many others. They were capable women who had 
something to. say in the five minutes allotted to them, so it was a 
stimulating evening. From many points of view the conference was 
successful and well organized, a good kickoff for the November 20th 
demonstrations in San Francisco and Washington. 


The proposal to add free abortion on demand as a goal of the 
campaign was voted down. Another proposal to include a speaker on 
the November 20th platform from the free abortion caucus was also 
defeated. 


The policy of UNION WAGE is support for the goals of WONAAC— 
for the repeal of all abortion laws, against forced sterilization and 
restrictvie contraceptive laws—but in addition we believe that the 
demand for free abortion should be part of the public campaign of the 
abortion coalition. &® 


This refusal to confront the economic issues of abortion may 
explain why there were so few third world women at the conference, and 
no trade union representatives. (The discussion at the trade union 
workshop revealed that very little effort had been made to obtain union 
support and there was a serious lack of understanding on how to approach 
unions for such support.) It is unfortunate that the conference was 
predominantly middle class and white, because it is working women in 
this country — especially minority women working at the lowest paid 
jobs — who desperately need the repeal of abortion laws and free 
abortion. Out of more than 30 million working women, only 4,300,000 
belong to unions, less than 15%. Many union sisters have provisions 
in their contracts for health coverage which include maternity 
benefits and spontaneous miscarriage. We should negotiate coverage 
for induced miscarriage, too. 


When Margaret Sanger began the fight for birth control in 1914, 
she considered it an economic issue. She was a socialist organizer 
and a nurse in the lower east side in New York. She wrote a column 
for the’ Socialist Call, What Every Girl Should Know, which was 
eventually banned by the Post Office. (One column on veneral disease 
was reprinted by the government during World War I for distribution : 
to troops — but not under the title What Every Girl Should Know! ) 


Sanger became convinced, through the tragedies she saw in the |, 
lower east side; women whose health was broken by yearly child bearing 
women:-who died or were mutiliated by attempts to abort themselves, 
that womericould not be emancipated politically until they were 
emancipated biologically. She thought it was a working class problem 
because wealthy women have always been able to find doctors to provide ' 
contraceptives, and abortions when necessary. 

thor clonated. 


By 


The situation today is not basically different. Most women work 
because of financial need. Many are the sole support of families, 
one family in ten is headed by a woman and their median income is 
$4,000 a year. The income of third world women is even lower. In 
the ghettoes of large cities two-thirds of what the government describes 
as "poverty" families are families headed by a woman. 


Twenty years ago most people and even many radicals thought 
legalized abortion was too far out to Support, and liberals like 
Lerner in the New York Post called it a fantasy that could never be 
realized. We have come a long way. The goal to be achieved is that 
every woman should decide for herself whether or not she wants to have 
a child, without harrassment, without red tape, without restrictions 
and with abortion available free. The present repeal campaign will 
bring us closer to that goal. UNION WAGE has voted to participate in 
the November 20th march as part of a "free abortion on demand" contingent. 


Please join us. -- Joyce Maupin &> 


Facts on Abortion 


Abortion was a generally accepted practice for centuries. It was not 
until the 19th century that termination of pregnancy became a "crime." 
This new definition of abortion coincided with the advent of industrial- 
ization and the need for a cheap labor supply. 


Restrictive abortion laws force women to deliver themselves into the 
hands of quacks or attempt dangerous self abortion. Botched abortions 
kill between 1,000 and 5,000 American women each year. These women 
are, in effect, murdered by the law. 


Asian, Black and Chicana women are most victimized by current 
abortion statutes, since 75 per cent of deaths: traceable to abortion 
are among non-white women. 


States license hospitals and physicians, but they do not proscribe 
how. and when medical treatment shall be given except in the case of 
abortion. Under the law a doctor is free to perform open heart 
surgery on the kitchen table if he deems it medically sound, but 
medical judgment is not enough in the case of abortions. 


Minors accounted for 40 per cent of the legal abortions performed in 
California in 1969-70. However, statistics on "criminal abortions" 
indicate that some 80 per cent of abortion request are made by mature 
women. . Apparently reforms have not helped solve the abortion problem 
for a great many women. 


According to the State of California 64,343 women who requested legal 
abortions in 1970 were in a state of impaired mental health. In order 
to qualify for legal abortions women must place themselves in a-category 
which leaves them open to involuntary commitment to mental health 
institutions. 


ABORTION: 


a woman's right to choose 


March on San Francisco for 


Repeal All Abortion laws! No Forced Sterilization! 
Repeal Restrictive Contraception Laws! 


Massive March & Rally 


assemble 10:30am at 


Embarcadero Plaza 


march to Civic Center 
rally 2m 


omewhere in the United States at this moment, there is a woman dying as the result of a back alley abortion. 
One out of four women in this country seek abortions at some time in their lives; thus millions of women face the 
fear and agony which accompany the discovery that they are involuntarily pregnant. All face psychological 
humiliation and often prohibitive expense, and for thousands of these women the only alternatives are illegal 
abortion, entailing possible mutilation and even death, or bearing an unwanted child. 

The Women’s National Abortion Action Coalition believes that only women have the right to control our own 
reproductive lives—to decide for ourselves whether or not to bear children. This is a fundamental human right, 
denied to women by the government through federal and state anti-abortion and contraception laws as well as 
government efforts to force sterilizations upon many welfare and minority women. We are joining together to win 
the right to make the decisions which affect our lives. Abortion: a woman’s right to choose. 


CLIP AND MAIL TO 0) / want to help. Put me on 
WOMEN’S NATIONAL the mailing list please 
ABORTION ACTION El Enclosed find 
COALITION fas 
Western Regiona ice ; F 
130 Tenth Street OO Enclosed is 50¢ for one city state zip 3 = 7 iT : 
San Francisco, CA 94103 button. scnoo 


[415] 864-0500 phone & occupation 


address 


donation of $ 


organization 


VVomen's National Abortion Action Coalition 


